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As part of our funding agreement with the Australian Government, we are required to ensure
that specific school performance information is made available to the school community. Much
of this information has been provided to the school community in other forms such as
newsletters throughout the year and the Annual AGM Report.
What follows is a collated version of this information, ensuring that all headings specified by the
Australian Government are included. The information relates to the 2021 school year.
If you have any questions regarding this information, please direct them to the Principal.

CONTEXTUAL
INFORMATION
1993 - Planning committee formed
1996 - Opened in January as an R-7
school with an enrolment of 105
students
1997 - Years 8-10 added, bringing
total enrolment to 238
1998 - Year 11 added
1999 - Year 12 added
2000+ - Original building developed
2010 - Built our multipurpose Sports Centre due to the Australian Government's
"Building the Education Revolution" program
2015 - New Design and Technology center opened
2016 - Constructed a new staff car park and began work on 3 new primary
classrooms
2018 - Open learning corridor area designed and constructed, linking the oval with
our new upper primary courtyard area. New toilets were built for students and staff.
Nature Play area was created in collaboration with the Parents & Friends Association
for primary students. Extensive classroom refurbishment and the development of a
Grounds Master Plan were also achieved.
2019+ - Completed several major capital projects including the new Junior Primary
wing and outdoor covered auditorium. These have improved the quality of learning
spaces and the number of classrooms as determined by our Buildings Master Plan
to meet enrolment numbers and improve access to allow flexible outside learning.

ACKNOWLEDGMENT AND THANKS
TO THE STATE GOVERNMENT
Heritage College would like to acknowledge and
thank the State Government, The Minister’s
Office for Education and the Dept. Education SA
for the generous grant of $50,000 given to the
College for the financial period ending 30 June
2021. This money was used for upgrading our
classroom technology and equipment.
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OUR MISSION
Heritage College provides a God-centred biblically-based
quality educational environment that supports all
students to achieve their full potential by encouraging
them to strive for excellence, to use their talents in the
service of others and for the glory of God.

OUR OBJECTIVES
To assist the development of godliness in children
based on the Word of God, in support of the role of
parents.
To provide a quality education within a biblical
context to encourage each student to develop his or
her full potential.
To create a safe, happy and spiritual environment
where each member of the school community feels
loved, valued, and respected.
To assist with the development of skills necessary to
earn a living and for a life in Christ.
To encourage respect for authority and the standards
of the College.
To operate the College in a manner that makes it
accessible to as many Christadelphian children as
practicable.
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The Heritage College ethos is to encourage our students
to ‘Follow His Steps’ through the example of the Lord
Jesus Christ. This is through four key values of Respect,
Responsibility, Resilience and Reflection that underpin
our Heritage Learner Profile qualities in the delivery of
the Australian Curriculum.

EDUCATION OFFERED
Foundation to Year 12 classes delivering the Australian
Curriculum within the ethos of the College and providing
an increasing range of options for Secondary students.

231 in Primary and 159 in Secondary.

390

STUDENTS

17 students who have English as a
Second Language , 43 students
verified with a disability on Individual
Education Plans, and 1 student who
identifies as Aboriginal or Torres
Strait Islander.

STAFF
54 Staff (44.1 FTE)
33 Teachers (29.0 FTE)
21 Non-Teaching Staff (15.1 FTE)

SATISFACTION
All staff are approachable, professional and helpful.
Learning is balanced and well-structured, encouraging
excellence. A safe environment where facilities and
grounds are well maintained.

HISTORY
Celebrated 25 years of operation in 2021.
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WORKFORCE COMPOSITION
During 2021, the following were employed at Heritage College:

TEACHING STAFF
ADMINISTRATION &
SUPPORT STAFF
ABORIGINAL & TORRES
STRAIT ISLANDER

16 MALE

17 FEMALE

29.0 TOTAL FTE

7 MALE

14 FEMALE

15.1 TOTAL FTE

NIL

NIL

NIL

STAFF ATTENDANCE
TEACHING STAFF

98% AVERAGE ATTENDANCE

3% WITH 100% ATTENDANCE

ADMIN & SUPPORT

97% AVERAGE ATTENDANCE

2% WITH 100% ATTENDANCE

STANDARDS AND QUALIFICATIONS
100% registered with the Teacher Registration Board of SA and holding
relevant teaching qualifications.
100% Current Mandatory Notification (Child Neglect and Abuse) Training.
100% First Aid Qualifications.
$910 was spent on average per teacher for professional development.
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STUDENT ATTENDANCE

The percentage figure is for the average student attendance for the whole year.

YEAR

NO. OF STUDENTS

AVERAGE ATTENDANCE

FOUNDATION

26

93%

1

31

93%

2

35

93%

3

34

93%

4

34

91%

5

41

92%

6

34

90%

7

31

90%

8

29

92%

9

33

85%

10

17

84%

11

32

79%

12

26

73%

MANAGEMENT OF STUDENT ATTENDANCE
This is the process by which non-attendance is monitored:
If no reason from a parent is received, a text/call is made to the parent. Nonattendance with no reason is followed up by front desk personnel.
Attendance reports are monitored by leadership personnel. Patterns are looked
for and when identified a call is made to the parent to see how the school can
help with issue(s) causing non-attendance.
Should the pattern continue, a letter is sent home indicating the impact on the
student’s education and the need for improvement.
If no resolution, then escalated to the Principal for a face-to-face interview with
parents to discuss what can be done to improve the attendance of the student.
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STUDENT OUTCOMES
NATIONAL LITERACY & NUMERACY
TESTING (NAPLAN)
All students in Years 3,5,7, and 9 are required to complete Australia wide testing in reading,
writing, spelling, and numeracy to establish the proportion of students achieving national
minimum standards.
The average achievement of the student peer groups at Heritage College compared with
South Australian schools and the national average of all schools is shown below. The average
student achievement score in each year level is displayed across the five test domains. Note
that Heritage College is represented by the far left bar (blue) in each case.

The percentage of Heritage College students achieving the national minimum standards or
above in 2021 are in the table below:
READING

WRITING

SPELLING

GRAMMAR & NUMERACY
PUNCTUATION

YEAR 3

100%

97%

100%

97%

100%

YEAR 5

100%

97%

97%

100%

100%

YEAR 7

100%

97%

100%

100%

100%

YEAR 9

100%

100%

100%

96%

100%

Due to our small year level cohorts, the divergence from 100% represents only one or two
students. Overall, these are results are very encouraging and should be celebrated as a
positive achievement across the College.
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STUDENT OUTCOMES
SENIOR SECONDARY OUTCOMES
Vocational and Trade Training was undertaken by Senior students in the following fields:

CERTIFICATE II

Animal Studies, Automotive Servicing
Allied Health, Business Administration,

CERTIFICATE III

Design Fundamentals, Early Childhood Education
and Care, Health Administration

YEAR 12 SACE RESULTS
These were reported directly to parents and through newsletters. A summary of the 2021
results is provided below:

The highest ATAR at Heritage in 2021 was 98.45
Median ATAR = 82.7
Subject pass rate = 98%
One Year 12 student obtained a merit award (A+ with Merit)

STAGE 2 SUBJECT RESULTS
BY GRADE DISTRIBUTION

POST-SCHOOL
DESTINATIONS
92% of the 2020 Year 11 students
completed Year 12 in 2021
Of these students (2 students entered
at the start of Year 12):
50% (13 students) commenced
studying full time at university
4% (1 student) commenced studying
certificate courses
35% (9 students) entered directly
into the workforce or traineeship
8% (2 students) are looking for work
4% (1 student) commenced studying
a Year 13
1 student gained a University of
Adelaide Scholarship ($5,000)
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BUILDING A BETTER
COLLEGE IN 2021
Many actions were completed successfully to make good progress in the second year of our 2020-2022
strategic plan relating to the school's strategic goals within the many challenges that occurred in the year
with COVID and some stakeholder concerns. The dedication, flexibility of staff, leadership, and Council
again was witnessed working in close collaboration to provide the best possible experiences for the
students and in seeking to address the concerns raised at the AGM.
The most notable building blocks that were an improvement in 2021 were:
SPIRITUAL
Year 12 morning
meditations to whole
school

COMMUNITY
Return of parents,
families, and friends at
school events

ACADEMIC
NAPLAN shows impact
of programs and
teacher expertise

MUSICALS
Participation in Wind in
the Willows and Wizard
of Oz

POST SCHOOL
New dedicated careers
pathway webpage
launched

OUR PEOPLE
Staff survey and
collaborative action
plans

STRONG ACADEMIC RESULTS
2021 NAPLAN results were above the National average in every single area for every year group
with impressive progress made. SACE had a great set of results with 98.45 ATAR for dux and 4
students completing Certificate 3 in vocational and education and training. These are a result of
improved application of professional teaching techniques and strong partnership with the home
environment to enable excellent progress and strong results.

OUTSTANDING MUSICALS
Wind In The Willows for all Primary students and auditioned students in Wizard of Oz. These are
the result of collaborative planning for the first Primary Musical enabling our younger children to
grow in self confidence and develop their speaking, singing and acting skills. Our older ones
grasped the opportunity again provided to develop their presentation skills, use their acting,
singing and artistic talents.

ACTIVE COMMUNITY ENGAGEMENT
COVID restrictions were relaxed as we progressed through the year so Parents/Grandparents
were able to come back on the school site for a variety of events such as Mothers/
Grandmothers/Special Auntie and Fathers/Grandfathers/Special Uncle mornings, Primary
Assemblies. Musical Performance Night and new Foundation intake sessions. Volunteers also
were able to help again in Excursions and Camps with new online training being provided to
facilitate new involvement in this vital work.
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2021 IN REVIEW
Reading and Maths results in NAPLAN show the positive impact of
curriculum programmes recently implemented.
SACE results indicate the impact of improved use of highly effective
teaching strategies.
Data analysis of academic achievement to identify students who need
future support and extension to ensure good progress.
Y12 initiative of whole school meditations and prayer every week unique
reflection of our ethos.
Student access to a new Careers Website for career pathways and advice.
Uptake of the new practical and smart Sports Uniform for Primary and
Secondary students by parents.
Swimming Carnival and Sports Day had wide community support creating
a special atmosphere and shared memories.
Newsletter celebrating the curriculum and the spiritual elements of Heritage
College provided in alternative formats.
Short surveys undertaken with parents over the year to inform decisions
that impacted their child.
Stronger links developed with Playgroup by Junior Primary staff.
P&F new swimming and athletics uniforms with a College banner for
Interschool competitions.
First Mums/Grandmas/Special Aunties Morning Tea was a huge success.
Staff wellbeing survey as a response to stakeholders concerns with
feedback given back to staff and Council.
Staff Team collaboration plan drawn up to address identified areas of
concerns and quick wins implemented.
Engagement of renowned education specialist consultant to develop
leaders’ capabilities and support staff wellbeing.
External Leadership development package used matched more closer to
the different leadership roles.
The successful support of Undergraduate Teachers across the College and
for the first time in Primary.
Professional development through external consultant to help with having
difficult conversations.
Autonomy of Professional learning for continuous improvement culture.
Home Economics improvements for better College and hirer experience.
New Safe Tennis Courts surface thanks to a generous legacy enabling
serious WHS concerns to be addressed.
Financial accessibility for families with sensitive arrangements made
where necessary due to COVID-19 consequences.
Fee band changes to reflect increasing costs of education as a student
journeys through the school.
Smooth transition in a change of internal finance package that enables
greater financial reporting and modelling.
Council close engagement with ecclesial stakeholders concerns and
support of school leadership.
Succession and stability planning with Council membership and rotation of
roles building resilience.
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SATISFACTION
PARENT VIEWS
The Principal, School Leaders, and Staff are available through appointments, parent/teacher
interviews, and informal meetings with the school community, and this assists in gauging the
current satisfaction climate and trends. Short surveys were used through the year 2021 for parent
input into decisions around

1. Sports Uniform every school day for Year 1 and Year 2 from 2022
2. Set Foundation day off or moveable with public holidays for 2022
3. Interest in the use of an OSHC club on Heritage Site by school families
This enabled us to make decisions that reflected what the majority wanted and enabled other
points to be raised that we were able to respond to positively. A good example was Foundation
parents felt more transition mornings would have been helpful for their child starting College and
therefore the number of sessions was increased for the new intake for 2022 which was very well
received by new parents.
Parents expressed through various channels their appreciation for the continuity of education and
the provisions made for remote learning within the continuing year of uncertainty due to COVID.

STUDENT VIEWS
Over the year the Principal termly met with Primary and Secondary School Student Councils. They
expressed many aspects they loved about Heritage including Sports, Camps, and Co-curricular
activities. A highlight was the two musicals completed in the year with Primary School doing their very
first one that involved all the classes. They expressed their appreciation of the new sports uniform and
the increase of robotic equipment to use in the curriculum. Secondary students loved the new
informative one-stop-shop career website to help them be informed about careers and what is
required to be successful in that career. Career development will start earlier to help with betterinformed choices when there are curriculum options offered in the senior years.
An exit survey conducted with our Year 12s showed the overall response was positive despite the new
normal with COVID. Overwhelmingly, the students expressed that they loved being at Heritage as it had
provided them with high-quality teaching and learning, with teachers that showed exceptional levels of
care and had helped them grow spiritually. They all expressed what they knew about themselves as
learners with 45% loving learning being self-driven and how they were well placed to face challenges to
their faith.
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SATISFACTION
STAFF VIEWS
Staff comments were determined through informal conversations, staff meetings, and a
confidential staff survey. The survey wellbeing survey results went to a consultant and general
feedback was given back to staff and Council. Three common themes were highlighted that needed
to be addressed were:

Communication
Consultation
Change Management
Most staff at the end of the year indicated in 1 to 1 feedback with the Principal that good progress
had already been made in the implementation of actions on the collaborative action plans and
were encouraged by this. They wished it to be continued into 2022.
What they most value at Heritage College when creating the present strategic plan was:

1. Spiritual ethos and culture based on the Bible
2. Supportive colleagues with shared values
3. Safe and caring environment for all
The transition to a new finance package and the appointment of an internal Finance Officer was
greatly appreciated by staff involved with the finance function of the College. This was due to its
ease of use, integration into other systems, and the range of reporting and forecasting easily
available, causing greater efficiency and effectiveness going forward.

INCOME BY SOURCE 2021
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